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[bookmark: _GoBack]Sarah’s Inn is a community-based non-profit organization whose mission is to improve the lives of those affected by domestic violence and to break the cycle of violence for future generations

Looking for a great nonprofit organization with a strong community presence? You have found the right place at Sarah’s Inn. Work with an organization that prioritizes staff development and work-life balance. Join our team of caring, knowledgeable, and passionate professionals who are dedicated to the mission of ending domestic violence. 

Sarah’s Inn offers competitive pay and benefits, including a flexible one-day per week remote work day, paid time off (25 days of vacation and sick time), 10 paid holidays per year, a Flexible Spending Account, a retirement plan, and robust health insurance plans (90% covered by the agency for individual coverage, 30% covered by agency for spouse/family coverage). The agency also provides a $35.00 monthly cell/tech reimbursement and mileage/parking reimbursement. 100% agency paid short-term and long-term disability and a $35,000 life insurance policy. Voluntary dental, vision and additional life insurance plans available. 

Job Title: Community Advocate: DV Co--Located Advocate Department: Intervention/Community Advocacy
			
Reports To: Community Advocacy Program Supervisor	FLSA status: Exempt/Full-time  

Salary: $47,000 - $50,000/annually                                                                                              
	
Position Summary:  
The goal of the Domestic Violence Co-Location Program (DVCLP) is to enhance the effectiveness of the child welfare interventions into the lives of families experiencing domestic violence. The Community Advocate for the DVCLP is responsible for providing support to both child welfare professionals working with families experiencing domestic violence and to all members of the family experiencing domestic violence and child welfare interventions. This position partners with DCFS to specifically target the shared goals of the domestic violence community and DCFS to end violence in Illinois families, reduce risk, enhance the safety of adult and child survivors, foster offender accountability, support parental strengths and protective capacities, and improve outcomes for children and families experiencing domestic violence in the child welfare system that promote safety, stability, wellbeing and healing. The Community Advocate will aim to improve communication and coordination among child welfare and other community-based services and systems. The Community Advocate reports to the Community Advocacy Program Supervisor, will work closely with the Associate Director on the DVCLP, and will work collaboratively with our Intervention team.


Essential Duties and Responsibilities: If invited for an interview, a full job description will be provided.

Provide consultation to child welfare professionals.
The purpose of the consultation is to help build the capacity of child welfare professionals to adequately understand and interpret the dynamics and impact of the domestic violence on the family, and to craft effective interventions that enhance the safety, stability, wellbeing and healing of all members of the family. 
· Provide expert guidance, advice, professional opinions, and strategies related to domestic violence based upon the information gathered at the point of the intervention to child welfare workers
· Provide guidance on questions for the child welfare worker to ask and information to gather. 
· Identify each parent/adult as either the adult survivor or parent using violence and coercive control (PUVCC)
· Provide expertise in identifying the following: (1) the perpetrator’s pattern of coercive control and battering tactics, and power and control, (2) the dynamics of domestic violence present in the particular home, and (3) the immediate and future safety risks to the adult and child survivors.
· Identify the potential options for safety strategies. 
· Identify the adult survivor’s strengths and protective efforts, and collaboratively build interventions that enhance these strengths and foster protective factors 
· Identify precautionary measures that the adult survivor took. 
· Analyze the impact of the perpetrator’s violence on the children and risk of harm. 
· Determine high risk indicators for intimate partner homicide. 

Support DCFS involved Families and Provide Data for the DVCLP  
The purpose of direct contact with families is to assist and support the family during the child welfare intervention, and to gather and interpret information that forms the basis for the effective intervention governed by an Informed Consent process. 
· The DVLCA will engage with all members of the families to provide information about child welfare, support and education on domestic violence, domestic violence safety planning, crisis intervention, advocacy, expedited access to domestic violence services, and referral to other community or social services. 
· Direct contact with families may occur in the survivor’s home in accordance with the Home Visiting Policy, shelter, DCFS Office, Child and Family Team Meeting, partner Domestic Violence Agency, or other safe location. 
· The Community Advocate is not providing individual or group counseling, or long-term ongoing services to the family. Rather, these services will be provided by other staff at the Partner Domestic Violence agency or another agency by a separate domestic violence advocate or service provider. 
· Update and maintain database for project and provide reports as needed. 
· Ensure appropriate releases are signed in order to communicate with partner organizations, including DCFS. 

Educate child welfare professionals about domestic violence and Sarah’s Inn services.
The purpose of trainings/education is to increase cross-system understanding of child welfare and domestic violence by specifically focusing on identified topics that enhance the ability of child welfare professionals to meet the complex needs of families experiencing domestic violence and to ensure that the domestic violence community, in turn understands the experiences of families in the child welfare system. 
· [bookmark: _Hlk97872589]In collaboration with Sarah’s Inn’s Training & Education Program, provide training to child welfare staff partner domestic violence staff, judges and community partners/stakeholders. 
· In collaboration with Sarah’s Inn’s Training & Education Program, coordinate and train on topics, including but not limited to, dynamics and impact of domestic violence, unique needs of adult victims and children, partnering with domestic violence survivors to achieve child safety, safety planning strategies, perpetrator engagement and accountability, the impact of perpetrators’ violence on children and DV/child welfare best practice. 
· In coordination with the Domestic Violence Co-location Project partners, develop opportunities for co-trainings between agency and DCFS. 
· Participate in DCFS training opportunities.

Participate in the on-call rotation for crisis line in order to support crisis line volunteers and clients (if exempt/full-time).
· Provide back-up support using the on-call phone for the crisis line off hours (evenings, nights, and weekends) for a week-long shift. Position could have up to 4 week-long shifts a year. 
· Ensure support of volunteers who are on the line. Providing coverage if needed, answering questions, providing guidance, and taking over when clients are in need of support only staff can approve (hotel stays, transportation, food, etc.).
· Texting shift reminders to the volunteers who are scheduled. 
· When on-call, responsible for responding to text line requests. The text line is directly linked to the on-call phone. 
· Provide prompt feedback about concerns or successes during the on-call shift to the Volunteer and In-Kind Coordinator. 
· Responsible for understanding and implementing the on-call and financial assistance procedures including awareness of technology used and troubleshooting as needed. 

Locations: 
Two days at DCFS Cook North Region Office, 1911/1921 S. Indiana, Chicago, IL
Two days at DCFS Cook Central Office, 1026 S. Damen, Chicago, IL
Wednesdays at Sarah’s Inn’s Program Office, 1547 Circle Ave, Forest Park, IL 
Some adjustments around Sarah’s Inn staff meetings and development days

Education and/or Experience:    
· BA degree and/or equivalent experience required.
· One year or more experience providing direct service advocacy on behalf of victims of domestic violence and their families preferred. 
· One year or more experience providing counseling, advocacy, and/or case management services to families (volunteer and internship experiences included) preferred. 
· One year or more experience working with or within the child welfare system preferred.
· One year or more experience in coordination of services and development of community partnerships preferred. 
· Completion of an Illinois Certified 40-Hour Domestic Violence Training preferred or required to complete within two months of employment.

Knowledge and Skills:
· Excellent oral and written communication skills.
· Excellent organizational skills.
· Fluency in Spanish, oral and written, required.
· Demonstrated computer experience.
· Knowledge of victims’, children and youth issues specifically related to domestic violence preferred.
· Demonstrated ability to prioritize and handle a variety of tasks, and meet established deadlines.
· Ability to develop and maintain positive relationships with a wide variety of people, including but not limited to board members, staff, volunteers, interns, government officials, community partners, organizational donors and media.
· Commitment to and experience in working with people from diverse cultural, ethnic, socioeconomic backgrounds.
· Ability to work some evening and weekend hours.
· Valid driver’s license, access to a reliable car with current insurance.

Sarah’s Inn is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to race, ethnicity, religion, sexual orientation, veteran status, national origin, or disability.  EOE/M/F/D/V

Interested Candidates should submit cover letter and resume to employment@sarahsinn.org – Indicate “Community Advocate: DVCLA Position” in the Subject Line.  
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